Women for Election
Training and Engagement Lead
We are building a dynamic, goal focused team to support Women for Election’s ambition
to inspire and support more women to enter and succeed in political life.
Join us in changing the face of Irish politics for the better!
Job Reference: Training and Engagement Lead (Full -Time)
Type: Full Time. This role will require occasional evening and weekend work.
Salary: The salary for this position is negotiable, commensurate with experience and subject to
available funding.
Location: Hybrid. The headquarters for Women for Election is in the Carmichael Centre in Dublin
7. We will facilitate remote working; however attendance will be required at the Dublin
headquarters in line with the organisation’s needs. This position will also require travel within
Ireland.
Applications: Please send a cover letter and CV addressed to Caitriona Gleeson, CEO by
email to ceo@womenforelection.ie
Closing Date: This is a rolling recruitment. We will close this process when a suitable
candidate has been identified. We therefore encourage anyone who is interested to apply
early.
For further details about our organisation please go to www.womenforelection.ie

Background
About Women for Election
Women for Election is a progressive, non-partisan and dynamic, not-for-profit and national
organisation working to inspire, equip and support women to enter and succeed in Irish politics. We
are driven by an ambition to help achieve a full and balanced representation of a diversity of women
and men in political life. We want Ireland to reach 50/50 by 2030.
Our mission is to inspire, equip and support more women to enter and succeed in politics. We
advocate to bring about systemic and sustainable change to increase the number of women in Irish
politics. We are proudly non-partisan and we actively promote equality and respect for human rights
as core values of our work.
Our programme of training and events help equip women in a variety of areas including leadership,
confidence, campaign management, social media, communications, fundraising for campaigns and
much more. We work with women from all over Ireland, from all communities. Our events are open
to anyone with an interest in politics or public life who affirms their commitment to respecting
human rights.
About you
As the Training and Engagement Lead at Women for Election, you will have the exciting opportunity
to work and grow with our team to develop and implement training, engagement and mobilisation
programmes to help build our expanding community of aspiring and potential female candidates,
supporters and donors across Ireland.
As an experienced collaborator and facilitator with excellent communication skills you will excel in
engaging and motivating potential and aspiring candidates while also coordinating multi-sectoral
stakeholder and supporter engagement. You will be a people person who is confident in using both
traditional and digital communication tools. You will be motivated by a passion to achieve gender
equality in Irish politics.
As part of our small team you will share our values of non-partisanship, equality and respect for
human rights.

The Role
The Training and Engagement Lead’s role is focused on recruiting, equipping and mobilising a
community of female candidates to enter and succeed in Irish politics with a primary focus on the
successful implementation of our training, mentoring and events programmes.
Duties
Reporting to the CEO, the duties are as follows:
●

Recruiting and supporting potential female candidates, and supporters to participate in
events, training and ongoing support programmes in order to help increase the number of
women who enter and succeed in elected office, in local, national and EU elections.
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●
●
●
●
●
●

●

Managing the curation, coordination, promotion and delivery of our training and events
programmes.
Coordinating and facilitating both one-to-one and peer mentoring programmes.
Building and supporting networks that will help drive the achievement of Women for
Election’s vision, mission and strategy.
Developing and implementing engagement initiatives to increase access to our programmes
for women from more marginalised communities.
Managing all aspects of programme reporting requirements.
Supporting the CEO in areas including:
o planning, implementation, reporting and evaluation.
o engaging with funders, donors and key stakeholders.
o research and writing for a wide range of audiences.
o presentations, networking and representation.
At all times, upholding Women for Election’s ethos and values and representing the
organisation in accordance with Women for Election’s vision, mission and values.

Essential Requirements
1. Demonstrable achievements and at least three years programme coordination experience in
a dynamic (ideally a training, community development and/or campaigning) environment.
2. Knowledge of equality, social inclusion and strategies to increase participation of more
marginalised women.
3. Demonstrable skills in event management including excellent communication skills, project
planning, budget management, procurement, customer relations and time management.
4. Excellent facilitation skills with experience of stakeholder engagement and of collaborative
working.
5. Demonstrable skills in training design, delivery and coordination. This requires a
combination of innovation and flexibility with an operational focus on achievement of
milestones and deliverables.
6. Ability to work independently and as part of a small team to develop and implement plans
within agreed time and budget, providing evidence of outcome measures, and harvesting
learning from each experience.
7. Demonstrable confidence using digital and traditional communication skills. Highly proficient
IT skills with an openness to learn and adapt to new digital tools. Excellent communication
skills including experience of presentation, writing and editing. Fluency in English is essential.
8. A people person who excels in relationship building with evidence of skills in motivating and
mentoring.
9. Personal attributes of creativity, decisiveness and confidence and an ability to demonstrate
the highest levels of integrity in a work environment and to self-motivate as well as work
collaboratively and effectively in a small team.
10. A passion for supporting more women to succeed in public life and a commitment to act at
all times in line with Women for Election’s mission and core values including nonpartisanship, equality and human rights.
Desirable
●
●
●

Knowledge and experience of the political landscape.
3rd level Qualification in Political Science and/or Equality/Gender/Social Justice Studies.
Experience of using social media platforms and other digital tools for marketing and/or
participant engagement and project management.
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●
●
●
●

Experience of building and supporting networks and/or collaborative initiatives
Experience of using CRM systems and/or database management
Experience of coordinating programmes in community settings to engage women who are
more marginalised
Experience of writing successful funding applications

How to Apply
Applications: Please send a cover letter and CV addressed to Caitriona Gleeson, CEO by email
to ceo@womenforelection.ie
Closing Date: This is a rolling recruitment. We will close this process when a suitable
candidate has been identified. We therefore encourage anyone who is interested to apply
early.
For further details about our organisation please go to www.womenforelection.ie
For further enquiries please email ceo@womenforelection.ie
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